Course: Incentives in Organizations (Master)

Course content

We study advanced problems of coordination and incentive provision within and between firms.
These problems are analyzed by applying methods from organizational economics, contract theory,
and game theory.

In particular, we cover the following topics:

1. Optimal relational contracting within and between firms (combination of explicit and
relational contracts, effects on firm boundaries)

2. Coordinating and incentivizing teamwork (norms, responsibility, career concerns)

3. Benefits and costs of hierarchies (knowledge hierarchies, influence activities, collusion)
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In the tutorial, students present related experimental and empirical studies.
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