Course: Organization and Management (Master)

Course content

We study fundamental coordination and incentive problems in organizations and analyze these
problems by applying methods from organizational economics, contract theory, and game theory.

In particular, we cover the following topics:

1. The theory of the firm (transaction cost approach, rent-seeking approach, property rights
approach)

2. Incentive conflicts within firms (the firm as a nexus of contract, postcontractual and
precontractual informational problems)

3. Optimal contracting under adverse selection
4. Optimal contracting under moral hazard
5. Problems of imperfect performance measurement
6. Relative performance evaluation
7. Teamwork
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